 FIRST CHRISTIAN – WORSHIP MINISTRY 
 Position Profile.\ 
TITLE:

Worship Pastor
REPORTS TO:
Executive Pastor
RELATES

Media Pastor, Senior Pastor, Children’s and Student Ministry, Technical CLOSELY WITH:
Teams, Worship Teams, Creative Team, and other ministry leaders
HOURS:

Full Time – 45-55 hours per week (Sunday-Thursday)
VACATION: 
Vacation Days and Holidays including one week at Christmas
BENEFITS: 
Full Family Medical, Dental, Retirement, and Life Insurance
OBJECTIVE:
The worship pastor reports to the executive pastor of First Christian and is responsible to engage the congregation in worship. This role will serve to help develop the culture of worship for the church. The worship pastor is responsible for training and shepherding worship team vocalists and band members as well as overseeing the worship portion of services, including musical selection, elements, and arrangements. Additionally, this position is responsible for the worship aspects of the church service and oversees the key components for the overall feel, aesthetics, and health of the church. The worship pastor collaborates with the executive leaders to ensure consistent quality, creativity, and theology. All products produced by this position will be considered completed as “work for hire” and be the property of First Christian.
DUTIES & RESPONSIBILITIES

· Oversee leading worship for weekend, midweek, and special services 

· Work in conjunction with the Media Pastor who oversees all areas of production (video, audio, light, sound, and staging).

· Expand and maintain the worship band and vocal members.

· Shepherd and mentor staff and volunteers serving in the worship ministry.

· Select songs and arrangements for services and develop them into a worship flow for each service at least two weeks in advance.

· Lead the creative team meetings and planning.

· Lead weekly rehearsals.

· Deepen the understanding of the worship department staff and volunteers of worship and the presence of the Lord.

· Collaborate with executive leadership to carry out the overall vision of corporate worship of the church which aligns directly with the Senior Pastor’s vision.

· Recruit, train, organize, and shepherd music and production volunteers.

· Plan, lead, and produce at least quarterly nights of worship.
· Lead in songwriting, arranging, and recording.
· Oversee and stay within the annual budget
· Strive to incorporate other art forms in addition to music such as dance, painting, photography, etc.

· Set annual goals for the worship ministry that are in line with our vision and mission
· Be open to change and the shifting of responsibilities as growth and ministry develop 
· Serve as part of the Pastor On Call rotation.
· Serve the church as an active church member.

KNOWLEDGE & SKILLS

· A strong gift for leadership and a proven track record of developing leaders of leaders.

· Strong vocal skills, instrumental skills (prefer guitar or keyboard), song writing and arranging abilities, and able to rehearse a choir.

· Have a deep understanding of sound, lighting, and video in order to be able to work creatively and collaboratively with the Media Pastor.

· Love for Jesus and a desire to see lives and communities changed by the gospel.

· Entrepreneurial aptitude.

· Proven success at multi-tasking, time management, and prioritizing.

· Proven ability to work with and maintain positive, loyal relationships with those inside and outside the church.
· Relational skills and a passionate presence and heart for leading worship.
· Ability to work with Chord Charts, Sheet music, and Guitar Tabs.
· Must have a teachable spirit.
QUALIFICATIONS: 
1. Fulfill the character qualifications of an elder as taught in Scripture,

2. Bachelors degree or equivalent work experience, 

3. Expert level written and verbal communication skills, 
4. Project Management, 
5. Strong Technology Skills,

6. Confidential, Helpful, Cheerful, Diplomatic, and Caring Positive Attitude to ALL, 

7. Ability to Prioritize and Multi-Task, 

8. Equipment Maintenance, 
9. Attention to Detail, 
10. Work fast to meet hard deadlines (i.e.: days NOT weeks),
11. A working understanding and an interest in the latest trends of the latest trends in creative arts, 

12. Demonstrate an Ongoing Relationship with Jesus Christ, and 
13. Must attend worship services regularly and participate as an active member of First Christian.
These responsibilities are a general overview of the job duties and may be changed or added to as the need may arise.

Signed:__________________________________________    Date:_______________
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Profile of First Christian

History:

FCCF is formed in 1959 and is a regional church located in the northern suburb of St. Louis, MO. Senior Pastor, Steve Wingfield, serves as the primary teacher and leader with the elders and is accompanied by a strong ministry staff committed to the mission, vision, and values of First Christian (www.fccf.org). Pastor Steve has served as part of the ministry team at First Christian for 26 years and is a graduate of Johnson Bible College (Knoxville, TN) and Covenant Seminary (St. Louis, MO). Pastor Steve transitioned in the role of lead minister in 2007 as his father Charles Wingfield retired after 35 years as Senior Minister. First Christian is associated with the “independent Christian churches.”
Current Status:

Today, First Christian is considered a regional church as it is one of the largest churches in the northern St. Louis area with an average attendance of 1,200 with over 2,500 members. Located on 14 acres, the campus has evolved to over 100,000 square feet of space featuring a 1,600 seat, well designed worship center completed in 2006. Leadership is committed to strong Biblical teaching, passionate worship, and reaching out to their community in ways that connect unchurched people to Jesus Christ.  First Christian’s expansive ministry is a result of highly committed volunteers finding their ministry and serving with relentless dedication. This highly relational church is intent on stretching boundaries for the sake of reaching the community for Jesus Christ. They have been blessed with talent, physical resources, and dedicated servants who respond well to directive and inspiring leadership.

Location/Demographic:

St. Louis is a thriving city in the heart of the mid-west. It is large enough to feel the rush of a large city but small enough to give a “hometown” feel. Its close proximity to many Midwestern major cities leaves it poised well to host the best of entertainment in the arts and regional conferences. Florissant itself is a dominant city on the immediate north side of St. Louis just 15 minutes from the airport and 30 minutes from downtown St. Louis. It is racially and economically diverse, yet overall it appeals to the educated and upwardly mobile.
Leadership:

First Christian is staff led with elder oversight. Although Pastor Steve is a highly competent leader who engages fully as the point leader, he and his Executive Pastor (Dr. Tyler Brown) works closely with the staff to build a team environment. They foster an inclusive environment of capable volunteers who serve in significant ways with staff supervision. The church has grown to a size in which paid staff are not asked to serve as the “doers” but rather as the facilitators of ministry promoting volunteer ownership to equip the local church body in a number of different areas of ministry. 

Worship Ministry:
Worship Ministry is doing the most current contemporary music (Israel Houghton, Gateway, Bethel, Jesus Culture, Hillsong United, Chris Tomlin, etc.).  We currently do at least one new song per week to keep our worship sets fresh and current.  The department has a well developed vocal team and band.  The choir is in a rebuilding and repurposing period. The worship pastor works in conjunction with a media pastor and his technical team which includes audio, video, lighting, and staging. We currently incorporate dance and visual arts periodically into the worship experience.  The future vision of our Worship Ministry would be to do quarterly nights of worship, further develop a dance and visual arts ministries, and begin producing original songs. 
Challenge:

The greatest challenge will be to recruit, build, train, and empower additional worship team members to bring the new vision for this ministry to life.  The department needs to grow in its number of volunteers.
Opportunity:

First Christian is positioned well for continual growth. High level leadership, excellent facilities in a strategic location, and high level of volunteer involvement puts us in a place for God’s favor. One of the great opportunities for breakthrough would be the intentional inclusion of the growing multi-ethnic and especially the African American community in the worship ministry. Because First Christian is one of the largest churches in the north St. Louis area, it has the potential to be a church that influences others as it embodies innovation and relevance. 

Next Steps:
To find out more about First Christian, please take your time to peruse www.fccf.org  to learn more about the church, vision and values, and the many other ministries of the church.  You can email your application documents to jobs@fccf.org.

